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Upcoming
AWL Meetings  

& Special Events
CLE Program

Divorce Topics in 
Estate Planning

Wednesday, May 15 
noon-1:30 p.m.

Godfrey & Kahn S.C.
780 N. Water Street.

CLE Program
Immigration

Speaker: Priya Bhatia
Thursday, May 16
noon-1:30 p.m.
NEW LOCATION
Quarles & Brady 

411 E. Wisconsin Ave.

Summer Networking Event
Date TBA

Habitat for Humanity Project
Satuday, September 14

9 a.m.-3 p.m.
For details, contact Linda Grady

Learn the basics of immigration law and its impact on other practice areas. 
Attorney Priya Bhatia will give an overview of the structure of our current 

immigration system and how it intersects with other areas of the law –  
including family, criminal, and consumer law issues. We will then focus  

on immigration reform to see how proposed legislation would  
change the legal landscape for immigrants.  

There is no cost to attend, but reservations are requested. The event is brown bag,  
so please bring your lunch. 1.5 CLE credits will be applied for.  

RSVP to priyambhatia@gmail.com by Tuesday, May 14.  

Immigration Law CLE
with Attorney Priya Bhatia

Thursday, May 16
Noon to 1:30 p.m.

Quarles & Brady
411 E. Wisconsin Avenue

mailto:linda.grady%40ml.com?subject=
https://www.facebook.com/pages/Association-for-Women-Lawyers/92611745140
https://twitter.com/i/#!/search/realtime/%40AWLMKE


Estate Planning  
Discussion Group
Christy A. Brooks and Sally C. 
Merrell (von Briesen & Roper, 
S.C.) will speak on “Divorce 
Topics in Estate Planning” on 
Wednesday, May 15. The 
program will be held from 
noon to 1:30 p.m. at Godfrey 
& Kahn S.C., 780 N. Water 
St. Meetings are brown bag, 
so please bring your lunch and 
your questions.

RSVP to Shannon Brusda, at 
(414) 287-9568 or sbrusda@
gklaw.com.

Immigration CLE  
Luncheon – Note  
Location Change
On Thursday, May 16, AWL 
is offering a unique opportunity 
to learn the basics of immigra-
tion law and its impact on other 
practice areas. Attorney Priya 
Bhatia will give an overview of 
the structure of our current 
immigration system and how it 
intersects with other areas of the 
law -- including family, criminal, 
and consumer law issues. We 
will then focus on immigration 
reform to see how proposed leg-
islation would change the legal 
landscape for immigrants.  

The new location for the pro-
gram is the offices of Quarles & 
Brady at 411 E. Wisconsin from 
noon to 1:30 p.m. The event  
is brown bag, so please bring 
your lunch. 1.5 CLE credits 
will be applied for. RSVP to 
priyambhatia@gmail.com by 
Tuesday, May 14.  

CLE Credit Granted
AWL’s March 7 program “Suc-
cessful Business Strategies for 
Managing a Law Practice” has 
been granted 3.5 CLE credits 
including 1 ethics credit.

Find Us Online
AWL has a strong presence 
online. Have you visited our 
website? It’s a great place to 
search for members, register for 
events, learn about public sector 
job openings, and more. You 
can also find us on Facebook, 
and follow us on Twitter  
@AWLMKE.

* * *

If you have an event to publicize 
or an item for member news, send 
it to Dana Robb. Deadline for the 
next issue is May 16.

By Diane Slomowitz

Amy Shapiro believes in 
empowerment.

As a young civil legal services 
lawyer in 1980s Georgia, 

Amy, now a Hawks, Quindel, 
S.C. shareholder, provided 
critically needed legal help to 
a primarily poor and otherwise 
disenfranchised populace. At 
the same time that she opened 
legal doors for her clients, she 
found herself facing closed 
doors. In addition to being a 
“northerner,” Amy had to 
confront the then-prevalent 
prejudice against female 
attorneys by her clients, her 
male attorney co-workers, and 
her local judges.

During her Georgia tenure, 
through her subsequent work 
at Legal Action of Wisconsin 
and into her private practice 
work in Milwaukee, Amy 
both aided and witnessed 
the increased acceptance of 
women as competent legal 
professionals. Even so, she is 
surprised when she hears women 
attorneys, even 10 years her 
junior, question the need for 
organizations such as AWL.

Things have improved for 
women in the law believes Amy, 
who has practiced family law 

for over 30 years, “but we’re 
not all the way there yet. It’s 
important for women to break 
bread together,” she says. Girls 
don’t always grow up learning 
to be part of a team in the same 
way boys do. AWL and other 
similar organizations let women 
network, mentor and bond with 
each other.”

Amy, who joined AWL 
when she began practicing 
in Milwaukee, believes that 
AWL allows women from 
different legal backgrounds 
and specialties to learn what 
other women are accomplishing 
in the profession, and what 
women legal professionals 
can accomplish together. In 
attending the recent Women 
Judges’ Night, for example, 
she was struck by four young 
lawyers (three women) sitting at 
her table, as they discussed their 
real estate foreclosure practice 
– “so far from my own family 
law practice.” The table later 
had a lively intergenerational 
discussion of the unanswerable 
question of how to balance work 
and home. This opportunity 

likely would not have happened 
without AWL.

When asked what she believes 
AWL should do in the future, 
and whether she has any advice 
for young women attorneys, 
Amy said, “I think what AWL 
is doing is great – having 
opportunities for women of 
different areas of the law, and of 
different ages and backgrounds, 
meet together and get to know 
each other is key. 

“AWL’s programs and 
community service are also 
important both for its members 
and the community as a whole. 
As far as advice to women 
lawyers, I urge women to follow 
their gut in finding not only the 
right area of law for them but 
finding the right fit of firms, with 
shared values, good ethics and 
positive approaches to the work 
environment. Don’t settle!”

Amy found a perfect fit in 
her Hawks, Quindel family 
law practice. She sees it as a 

Amy
Shapiro
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Each April, on April 9 to be ex-
act, we recognize Equal Pay Day 
– the day that marks the end of 
the extra period of time that the 
average woman in the United 
States must work in order to 
earn what the average man 
earned during the previous year. 
This year, it was also the day 
that a female attorney friend 
of mine found out that a male 
counterpart of hers with the 
same level of experience makes 
thousands of dollars more than 
she does. What a cruel irony.  

There are articles galore which 
explain that women, at all 
stages of their careers and across 
professions, make less than their 
male peers. While many people 
like to argue that the income 
disparity is “because more men 
gravitate toward higher-paying 
jobs than women” and “women 
take time off to stay home with 
children,” statistics reflect that 
the income disparity starts right 
out of college. 

A study released in October 
2012 by the American As-
sociation of University Women, 
showed that among business ma-
jors, “women earned just over 
$38,000, while men earned just 
over $45,000” on average in 
the first year after college. When 
researchers controlled for fac-
tors such as hours worked and 
type of occupation, they still 
found an unexplained discrimi-
nation. When the hours worked 
per week went up, the wage 
gap between men and women 
increased.

But the problems are not just 
unequal pay. As our Women 
Judges’ Night speaker, Judge 
Nancy Gertner, pointed out, 
gender discrimination is now – 
as opposed to many years ago 
–  subtle and more difficult to 
prove. In doing some reading 

before writing this column, I 
came across multiple articles 
that discussed how patron-
izing speech is a hallmark of 
discrimination, examples of 
which include announcements at 
meetings that off-color language 
or profanities won’t be al-
lowed because “we have a lady 
present” or “we are in mixed 
company.” It is a tactic used to 
call attention to our gender dif-
ferences and separate us publicly 
in the workplace. 

Interestingly, another female at-
torney friend told me only a few 
weeks ago that her former boss 
engaged in this exact patron-
izing behavior in public. While 
the two of them spoke freely 
in a give-and-take manner to 
each other in private commu-
nications, there were dramatic 
public “apologies” to her and 
exaggerated announcements 
when he uttered a profanity 
during a meeting “because X is 
a lady.” This man would also 
occasionally tell my friend that 
she would “probably have a 
baby soon.” Another women at-
torney friend has been patted on 
the head at a deposition by male 
opposing counsel. The incidents 
I have described have occurred 
within the last 12 months at 
reputable organizations that you 
all know. These behaviors are 
happening right now and not at 
seedy, shady organizations.

Young women tend to view gen-
der discrimination as something 
belonging to their mothers’ gen-
eration and as something that 
has been fixed. The term “gen-
der fatigue” has been coined by 
Dr. Elizabeth Kelan, a lecturer in 
the Department of Management 
at King’s College in London and 
author of the book, Perform-
ing Gender at Work. “Gender 
fatigue” refers to the concept 
that employees feel that, while 

gender discrimination can 
occur, it is most likely to be 
a one-off event that usually 
happened in the past. 

Further, the employees 
interviewed felt that their own 
organizations were gender 
neutral, with staff being 
evaluated on merit. They 
also put the onus on women to 
overcome any discrimination. 
The problem with gender fatigue 
is that it prohibits productive 
discussion regarding inequali-
ties between men and women, 
making gender bias difficult to 
address,” says Dr. Kelan. 

As the mom of two daughters, 
I am deeply concerned about 
this issue. What can we do? 
The onus for preventing gender 
discrimination in the workplace 
lies squarely on the shoulders of 
management. The criteria for 
hiring, firing, raises, bonuses, 
and other employee issues must 
be defined and must factor in 
only job-related matters, such as 
skills and performance. Having 
clear criteria makes it harder for 
subtle discrimination to exist be-
cause decision-makers must base 
their decisions on evidence rath-
er than personal biases. Anyone 

who wants to use non-approved 
criteria to make a decision 
will have to justify the action, 
making it harder for discrimina-
tory behavior to go unnoticed. 
Management needs to sit in on 
meetings, see how various teams 
deal with people, and look for 
preferential treatment and subtle 
forms of discrimination. 

What we can do is to bring 
these matters to the attention 
of management. Obviously, this 
can be tricky. This is one more 
reason to have a good support 
system at work, to include good 
mentors and sponsors. What 
we should not do is succumb to 
gender fatigue and fail to discuss 
and continue to work for real 
gender neutrality.

Equal Pay Day and More

The Association for Women 
Lawyers Foundation (AWLF) 
is the charitable arm of AWL. 
Each year, the AWLF awards 
scholarships to law students 
enrolled in Marquette University 
Law School and the University 
of Wisconsin Law School.

Applications are currently being 
accepted. Applicants must 
satisfy these requirements:

Scholarships Available
• Applicant must be attending 

a Wisconsin law school in 
September 2013.

• Applicant must be in good 
academic standing.

• Applicant must be a woman.

Applications consist of a current 
resume, official law school 
transcript and cover letter. For 
details, visit our web site.

http://www.associationforwomenlawyers.org/scholarships
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send changes in your contact informa-
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prior to the issue. Newsletters will 
be in members’ hands within the first 
week of the month.

Visit our Web site at  
www.associationforwomenlawyers.org.

vehicle to empower her clients, 
especially women. “Helping 
clients work through the most 
important parts of their lives 
at possibly the worst time of 
their lives is a privilege,” Amy 
says. One of Amy’s important 
responsibilities is counseling 
her clients to have realistic 
expectations, so that they can 
obtain what they reasonably 

Shapiro, cont.
need through the judicial 
process.

One of the side benefits of 
practicing family law for Amy 
is the opportunity to work with 
many female attorneys. “When 
I began practicing family law, 
it just so happened that there 
were a lot of women attorneys.  
I am also honored by being in a 

firm with a majority of female 
shareholders.”

Amy’s hard work has paid 
off. She is a member of the 
Collaborative Family Law 
Council of Wisconsin,  a 
member of the Milwaukee 
County Family Law Bench-
Bar Committee and a board 
member of the Leander J. 

Foley Jr. Matrimonial American 
Inn of Courts. In addition to 
being named a Super Lawyer, 
the Shepard Express named 
her Milwaukee’s best divorce 
attorney. 

Amy Shapiro believes in 
empowered women. She should 
know. She is one.
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